Evaluating the impact of CPD
Course: Self-evaluation for inclusion (SEN)

Venue:

Date:

Course Leader:

Please evaluate the impact of the above course by specifying where you now stand in relation to self-evaluation for inclusion

	
	1
	2
	3
	4
	5
	6
	7

Not at all

	· Improved confidence to make changes
	
	
	
	
	
	
	

	· Ability and willingness to make changes
	
	
	
	
	
	
	

	· Willingness to take risks in trying new things
	
	
	
	
	
	
	

	· Motivation and enthusiasm to engage in self-evaluation
	
	
	
	
	
	
	

	· Understanding of good and successful practice in relation to self-evaluation process
	
	
	
	
	
	
	

	· Planning and use of a wider variety of learning activities and strategies
	
	
	
	
	
	
	

	· Greater knowledge about self-evaluation
	
	
	
	
	
	
	

	· Willingness to sustain and embed change
	
	
	
	
	
	
	

	· Improved self-evaluation
	
	
	
	
	
	
	


Which of the following self-evaluation activities have you tried or plan to try at school?


Data analysis

Observing teaching

Scrutiny of pupils’ work

Talking to pupils

Provision mapping

Evaluating the work of TAs

Comments:

Name______________________________   School______________________________

Evaluating impact of CPD

End of course evaluations provide immediate feedback to the course provider, but more important is evaluation of the impact of the training.  The impact of training should cover both short and longer term effects.

After a period of time, course participants should be able to contribute to an evaluation of impact in terms of aspects such as:

· The acquisition of new knowledge and skills

· Changed behaviours

· Confidence

· How well skills and knowledge are sustained, embedded and reinforced

· The effectiveness of systems and methods.







































